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Why do Physician Practices Partner with a  
Professional Employer Organizations (PEO)? 

  

Very simply, using a PEO allows you to focus on your core competencies. All non-
revenue generating activities are outsourced to the PEO. 
 
Many businesses don’t have the internal expertise, capability or desire to handle 
regulatory compliance, risk management, payroll, employee benefits 
administration and other employment related activities. Compliance training is 
expensive and nonstop. Best to leave it to the experts. 
 
 Health Insurance may be 10-15% less than current stand-alone plans.  

PEO’s bring Fortune 500 company benefits to your doorstep. 

 Workers’ Compensation can allow additional savings in premiums plus 

implementation of a safety incentive plan. 

 Claims Management (workers’ comp, unemployment insurance) 

 Professional Human Resources Administration including handbooks, forms, 

policies and procedures.   

 Most importantly, partnering with a PEO helps businesses stay in 

compliance, transfers some employer risks, and lets your business stay 

competitive. 

 
The Physicians Advocate has relationships with the top PEOs.  If you’d like to 
discuss if a PEO is right for your practice, please call us at 1-866-765-1058. 
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